When | first applied for the rector's office in
2019, | said that we as a university should
have the ambition to be the best in the Czech
Republic. | am really happy that we have
succeeded in sustainability, in the complexity
in which the QS ranking conceives it. Our
position in the TOP 200 in the world and the
first position among Czech universities is
an appreciation of the values and principles
on which our university is based and which
it applies in all its activities. And last but not
least, itis the result of our efforts to constantly
surpass ourselves.

Prof. MUDr. Martin Bares, Ph.D.
rector
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Volunteering through MUNI HELPS centre
8 cooperating organizations, 195 requests for assistance granted

(({
A4

17,336 participans enrolled in
LLL courses in 2023, including

25 271

3,524 U3A participants Klubik - tutoring of socially disadvantaged children
62 associations and 16 clubs 10 heoumes - [ 11 Socommnnes (12 cosmenon [ 13 v 14 o 16 pzrme ) 17 e 48 children, 37 volunteers, 3,700 lessons taught
o o - AND PRODUCTION INSTIIUTIC:IiS
istered at MU in 2023 : * .
registereca n 4= £ Tutoring summer School
2,180 courses offered with a >4 e T 53 children, 40 volunteers, 3,200 lessons taught
. significant link to sustainable
development

6 Institutional Management and Infrastructure
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cope 3 - Other indirect emissions
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